
STAFF GENDER EQUITY 

The male to female ratio of students is about 30:70 and in the staff it is about 50:50. 

There is no Gender bias in the institution.  Tagore Dental College & Hospital is managed by a female Prof 
M Mala, and the Principal from its inception has been a female Dr Chitraa R Chandran.  As a female they 
understand the importance of gender equity, and hence utmost importance is given for Gender 
Harassment and equity. 

About 70-75% of the BDS and MDS students are female and 60% of the teaching staff and 80% of non-
teaching staffs are females.   So, there is no compromise on gender equity.  

Gender equity is not part of curriculum but insisted upon from the orientation program onwards. Every 
year students are made aware of gender equity and sensitization during the re-registration program by 
our college staffs. Lectures and programs are organised with external speakers to create awareness and 
how to cope   up with the problems and complain to the college authorities for redressal. Students are 
also advised on the ways to protect themselves from these problems and come out of the situation. 
Lectures are also conducted for the girls and boys regarding nutrition, sexual awareness and personal 
hygiene. 

Gender harassment committee has been functioning in the college for the past 5 years.  There are 
posters about the effects of harassment and also whom to approach. Students from every year are 
appointed as part of the committee, as well as representatives of hostel and transport. The committee 
meets twice a year to chart the progress and plan for future programs. Any complaints from the students 
or staff will be heard immediately, and enquiry conducted.  

The safety and security of staffs and students are important. CCTV cameras are present in all 
classrooms, clinics, labs and corridors and also outside the college building. There are security guards 
inside the campus throughout the day and night. Common rooms and separate toilet facilities are present 
for girls and boys, and also for teaching and non-teaching staffs.   There is a counsellor in the medical 
college to counsel the staffs and students. The mentors also act as counsellors to counsel the 
students.  Day care centre for children is present in the campus to look after young children. 

The Gender harassment committee is in place according to the Visaka guidelines and strict monitoring of 
any such activity is done. The committee meets twice a year, and organizes programs and lectures to 
sensitize the students and staff on gender harassment. So far no complaints have been received. The 
staff and students are briefed during their orientation program about gender harassment, and the contact 
numbers of the committee members are displayed at prominent places in the college. Women’s day 
celebration includes sensitization of the students and teaching and non-teaching staff about gender 
harassment and also creating awareness among them. 

 


















